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01 CEO’s message

Bowled out for a duck: What can cricket teach us about corporate
governance?

If we can’t get governance in cricket right, maybe that explains why we
can’t get governance right in the broader society. There seems to be a
lack of accountability and a lack of board members who
actually apply their minds to the job at hand.
Stephen Sadie
CEO, CGISA

We watch with absolute disbelief on how governance in Cricket South

Judge Nicholson found that CSA lacked oversight and recommended

Africa (“CSA”) goes from bad to worse. One would have hoped that after

that as many independent directors as the number of provincial

the last episode of poor governance when CEO Gerald Majola was paid

presidents be appointed. A diluted version was adopted when the CSA

a double bonus for the 2009 Indian Premier League, that CSA would

board comprised five independents and seven provincial presidents. For

have learnt its lesson. If you cast your mind back a few years, you will

a few years, governance in cricket seemed to improve.

remember the controversy around cricket. The bonus scandal continued
for two years ending with a commission of enquiry led by retired judge
Chris Nicholson into the governance of cricket. It took Mtutuzeli Nyoka,
the then president of CSA to expose the scandal in cricket. R4.7 million
was paid by organisers of the IPL of which Gerald Majola kept
R1.4 million for himself. Majola was eventually fired.

Now disappointingly in 2020, there is once again a major governance
collapse. It seems we never learn from our mistakes. If we can’t get
governance in cricket right, maybe that explains why we can’t get
governance right in the broader society. There seems to be a lack of
accountability and a lack of board members who actually apply their
minds to the job at hand. It would seem that many board members are
there predominantly to draw their earnings for serving on the board or

Commission of enquiry
Majola and Nyoka had grown up in the border region and played cricket
together in their youth but parted ways dramatically over poor

for the status that it provides. And of course, the perks such as attending
cricket matches, flights, hotels and often over seas travel.

governance. In 2015, Nyoka published an insightful book on the poor

Resignations galore

governance in cricket – Deliberate Concealment: An Insider’s Account

CEO Thabang Moroe has been on suspension for eight months, from

of Cricket South Africa. Although the book was written by Nyoka, a

December 2019 until his employment was finally terminated at the end

medical practitioner, it provided deep insights into governance issues.

of August 2020. He was paid his normal salary of R365 000 per month
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01 CEO’s message

(continued)

Bowled out for a duck: What can cricket teach us about corporate
governance? (continued)

during the lengthy suspension period. Why would it take so long for a

experienced and the current board and company secretary (Welsh

CEO to be on suspension? President Chris Nenzani, who was supposed

Gwaza) do not seem to have the ability or desire to expeditiously solve

to oversee the board, resigned three weeks before the scheduled

that crisis” (Luke Alfred, BusinessLive, 3 September 2020).

5 September AGM. Why he couldn’t wait a little longer for the scheduled
AGM was unclear. Nenzani had already extended his office by a year
making it a seven year period. Acting CEO, Jacques Faul then also
resigned. In Faul’s defence it was not a job that he wanted but was
asked to take over after the precautionary suspension of the former CEO
Moroe, given that Faul had been CEO before. In the same week
independent board member Steve Cornelius also resigned bringing it to

Company secretary
As a professional body for company secretaries, it is concerning that the
role of the company secretary, Welsh Gwaza, is being seriously
questioned. Given the absence of the CEO, Gwaza has assumed an
influential role. One has to ask what the company secretary was doing
while the CSA was sinking into a governance mess.

three resignations in one week. Surely, that was a clear signal that the

Beresford Williams, who rose through the ranks of Western Cape Cricket

board was floundering. As it turned out the AGM was postponed. There

structures, was appointed acting president but unfortunately there does

are echoes of the past with another dominant CEO, Moroe.

not seem to be much confidence in him pulling CSA out of the morass.

Investigative report

Stakeholder involvement

One of the major sticking points is the release of the 468-page

Corporate governance speaks about stakeholder involvement. The South

investigative report. CSA refuses to release the report, which was

African Sports Confederation and Olympic Committee (“SASCOC”) has

commissioned by the members’ council. CSA has a two-tier governance

requested the board and executive management to step aside and cease

structure – the board and the members’ council. The members’ council

daily operations while a task team is set up to manage the crisis. The

consists of local presidents. However the overlap of seven presidents on

SASCOC overture has been rejected by CSA. However, SASCOC has not

both the board and the members council undermines the members

covered itself in glory. Even the International Cricket Council (“ICC”) is

council ability to oversee the board and suggests a lack of checks and

looking into the developments at CSA and is deeply concerned. One of the

balances in the governance structures. Weber Wentzel, CSA’s attorneys

most important stakeholders is the players. The South African Cricketers

eventually compromised by allowing the council members to read the

Association (“SACA”) has been left out in the cold. They do not have

report at one of their legal offices. Some have commented that the

access to the report. The livelihood of players is in dire jeopardy. The other

report has not been released because it shows up the involvement of

key stakeholder is the public who will suffer when key players choose to ply

some board members. Subsequently after intense pressure a summarised

their trade over seas. And of course, the ability of cricket games to lift the

report was presented to the media on 5 October 2020, which indicated

spirit of the country by winning some games will take a knock. It was only

serious governance lapses.

a few years ago that the Proteas were number one in the world.

Fortunately Anne Vilas, the newly elected president of the Central

Sponsorship disappears

Gauteng Lions and members’ council member stuck her head above the

One of the direct consequences of poor governance is that sponsors are

parapet and wrote a letter to the board: “CSA is in the worst crisis ever

not keen to be associated with CSA. Predictably, Standard Bank
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01 CEO’s message

(continued)

Bowled out for a duck: What can cricket teach us about corporate
governance? (continued)

withdrew its sponsorship worth R80 million a year, after Moroe revoked

We wait with baited breath. These are the same people who allowed

the rights of cricket journalists. Momentum have also withdrawn their

CSA to fall into the morass in the first place. However, well known ex-

sponsorship over poor governance at CSA. Momentum issued CSA with

player, Vince van der Bijl, who was key to helping The Zimbabwe Cricket

an ultimatum nine months ago to sort out their governance. Given that

Council turn around, has suggested that the members council needs to

there was no progress, Momentum will not renew its sponsorship at the

develop a restoration strategy by setting up a committee of experts to

end of April 2021 estimated at R20 million a year, except for the Proteas
women’s side and some junior teams. Supersport is also said to be
reconsidering its options. This becomes a major reputation risk for the
sponsor. (Craig Ray, Daily Maverick, 16 September 2020)

restructure the board. He proposes the likes of Chris Nicholson as chair,
Hashim Amla and auditor-general Kimi Makwetu who will be retiring
soon, to serve on the committee of experts. Something has to be done
to improve governance in cricket (Vince van der Bijl, BusinessLive,

Following a bosberaad held on 12 – 13 September 2020, CSA issued a
vague statement: “Issues pertaining, amongst others, to governance
failings, financial controls, use of step-in rights, media accreditation

29 September 2020).
It’s just not cricket!

and transactions entered into by CSA were debated, and a plan was

We hope you enjoy reading this issue of the e-zine, which carries

presented and adopted to take steps to implement the recommendations

interesting profiles of our members and students. Isn’t it time you

and to act against the relevant parties” (Craig Ray, Daily Maverick,

considered upskilling yourself with our internationally recognised

16 September 2020).

corporate governance qualification?

New name.

Still the same internationally
recognised qualifications
Formerly Chartered Secretaries Southern Africa
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e-zine advertising rates
2020
Formerly Chartered Secretaries Southern Africa

Advert Size
Size

Dimensions

1 Advert

2 to 3 Adverts
(Per Advert)

4 Adverts
(Per Advert)

Full Page

185 mm (w) × 185 mm (h)

R6 900

R6 500

R6 200

1/2 Page

185 mm (w) × 89 mm (h)

R3 600

R3 400

R3 200

1/3 Page

185 mm (w) × 57 mm (h)

R2 400

R2 200

R2 000

Banner

185 mm (w) × 35 mm (h)

R1 200

R1 000

R800

All rates include VAT and exclude production charges.
CGISA reserves the right to withhold any advertisement from publication and to cancel any advertisement order that has been accepted. CGISA
reserves the right to edit, revise or to reject – even after acceptance for publication – any advertisement deemed to be untruthful or objectionable
in subject matter or wording, discriminatory, offensive, or unsuitable for any other reason, whether space for the advertisement has been booked in
advance or not.

Deadlines
Deadlines

Quarter 2

Quarter 3

Quarter 4

Publication deadline

30 June 2020

30 September 2020

3 December 2020

Booking deadline

11 June 2020

11 September 2020

13 November 2020

Material deadline

22 June 2020

22 September 2020

27 November 2020

Circulation of 11 000
For more information email marketing@chartsec.co.za or call +27 11 551 4000
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Events and updates
CGISA Webinars

The health and wellbeing of our students, members, event and course attendees, and employees is a key priority for the CGISA. We continue to
monitor the evolving coronavirus (“COVID-19”) landscape closely. Until we can host face-to-face seminars once again, CGISA is only offering
webinar events. These have proven to be very successful with a wide array of presenters and topics. Anyone can attend our webinars which are
offered at very economical rates. We also offer free webinars from time to time so do look out for these too.

October exam session
The October exam session is almost underway and with the safety of our students top of mind, the Institute has taken the decision to conduct exams
via online assessment. We wish our students the best of luck with their studies as we journey together through the experience of writing exams on
the digital platform.

Lockdown? No problem.
There’s no reason to miss the next CGISA webinar.

You can be part of a CGISA
webinar from the comfort of
your home. All you need to
benefit from a CGISA webinar
is a computer or tablet, a
reliable internet connection and
an insatiable curiosity for good
governance developments.
Be safe. Be smart.
Visit www.chartsec.co.za

WEBINAR

Formerly Chartered Secretaries Southern Africa
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Formerly Chartered Secretaries
Southern Africa

Whether you’ve entered the CGISA/JSE Ltd Integrated Reporting Awards or not,
one thing we’d like to emphasise is the benefit of the judges’ report in terms of
feedback aimed at perfecting your report. That’s right, your company will receive
individual feedback relating to your report.

The CGISA/JSE Ltd Virtual Integrated Reporting Awards 2020
25 November 2020
Time: 10:00am

Colin Coleman to deliver
keynote address

Former CEO of Goldman Sachs,
Sub-Saharan Africa

Comedian: David Kau
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Events and updates (continued)
CGISA/JSE Virtual Integrated Reporting Awards 2020

The CGISA/JSE Ltd
Virtual Integrated
Reporting Awards 2020
25 November 2020

Formerly Chartered Secretaries Southern Africa

Time: 10:00 am

The Virtual Integrated Reporting Awards will be held on 25 November 2020 at 10:00. We encourage
companies to submit their reports ahead of the closing date of 7 October 2020. Due to the Covid-19
pandemic, this event promises to be an exciting first of its kind virtual event for the Institute. The event will
make an impact on integrated reporting in Southern Africa. The keynote speaker at the event will be Colin
Coleman, senior Fellow and Lecturer at Yale University and former MD of Goldman Sachs, Sub-Saharan
Africa. The audience will also be addressed by guest speakers; Leila Fourie, CEO of the JSE and Karen
Robinson, President of CGISA. The programme will also include well-known comedian, David Kau.

PARTNER

GOLD
SPONSOR

SILVER
SPONSOR

Click here to find out more about the sponsorship
opportunities available
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Formerly Chartered Secretaries Southern Africa

Imagine how good governance
can change our future.
CGISA is building leaders in corporate governance.
Contact us for more information we’d like to hear from you.
Together we can make our country a shining beacon of good governance.

Tel: +27 11 551 4000 | Email: students@chartsec.co.za | www.chartsec.co.za
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From the Technical
Adviser’s Desk

Companies and stakeholders: The journey to success

The relationship that the company builds with its stakeholders cannot be
based on a tick-box approach, but rather, needs to have substance and
a significant degree of care, trust and consideration.
Sabrina Paxton
CGISA Technical Adviser

“When trust is high, the dividend you receive is like a performance
multiplier, elevating and improving every dimension of your organisation
and your life.... In a company, high trust materially improves
communication,

collaboration,

execution,

innovation,

strategy,

engagement, partnering, and relationships with all stakeholders.1”
– Stephen Covey
The above quote captures the critical components needed in order to
ensure a fruitful relationship between the company and its stakeholders.
All stakeholders are at the mercy of the company, in the sense that they
rely on the company to be truthful and transparent and to engage
meaningfully. The relationship that the company builds with its

basis, and via various platforms, including social media.
Stakeholders, for various reasons, have a legitimate interest in the
company, and contribute to the success and long-term sustainability of
the company. The human capital element, of which employees form part,
is an important component of the company’s existence and success.
Without committed employees, the successful operations of the
company will come to a standstill. Companies should ensure that
employees are engaged with meaningfully and are given frequent
training to upskill themselves, which will ultimately translate into
effective services provided by the company.

stakeholders cannot be based on a tick-box approach, but rather, needs

Companies should never lose sight of the community as a stakeholder.

to have substance and a significant degree of care, trust and

Community stakeholders could be any people, groups, organisations or

consideration. Shareholders, as one group of stakeholders, are finding

businesses that have an interest or concern in the community.2 By

their voice and are holding companies to account on a more frequent

providing adequate attention to social and environmental reporting,

1. https://www.azquotes.com/quote/740329
2. http://neighborhoodeconomics.org/community-stakeholders/
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From the Technical
Adviser’s Desk (continued)

Companies and stakeholders: The journey to success (continued)

companies take the required steps to meet community expectations and

2. Incomplete communication – failing to communicate with all actors

to engage with the community at large. If we look at climate change,

means some segments of the population may receive inaccurate

community stakeholders are becoming increasingly involved in many

information, leading to charges of favouritism or resistance to

organisations and are questioning climate change efforts undertaken by

programmes.

companies. As a result, climate change reporting should be disclosed in

3. Ignoring unofficial power – every organisation and community has an

the integrated report, and should be identified as part of the company’s

informal power structure of individuals and groups who have the
power to support or derail initiatives.

overall strategic plan.
Through transparent reporting and engagement, the company builds
trust with stakeholders, which leads to stakeholders supporting the
company. Without stakeholder support on all fronts, the company
becomes vulnerable to criticism, and the reputation of the company
could be severely damaged. Company secretaries need to proactively
manage relations with stakeholders so as to avoid being blindsided at,
for example, the company’s annual general meetings. An open door
policy should also be adopted, where questions by stakeholders are

4. Failure to recognise influence – not all influencers are obvious. Some
may be vocal opponents at public meetings; many others work
behind the scenes.
5. 
Dictating options – failing to include stakeholders in decisionmaking can lead to resistance; people like to be asked, not told.
6. 
Overlooking local stakeholders – the people most affected by
decisions are not always consulted and can often feel excluded and
resentful.4”

welcomed as part of open communication and transparency efforts.

The company is on a journey with its stakeholders towards a common

Manager of global risk consulting, economics and country risk at IHS

destination – success. Stakeholder needs and expectations should be

Markit, Nathalie Wlodarczyk, identifies six errors that companies can

embraced by all companies, and should be viewed as the fuel needed to

avoid in preserving stakeholder relations and the company’s reputation3:

reach the ultimate destination.

1. “No communication – failing to be proactive in providing information
can allow rumours and misinformation to spread.
3. https://www.govtech.com/em/emergency-blogs/managing-crisis/Six-Common-Mistakes-With-Stakeholders-That-Can-Ruin-Your-Organizations-Reputation.html
4. https://www.govtech.com/em/emergency-blogs/managing-crisis/Six-Common-Mistakes-With-Stakeholders-That-Can-Ruin-Your-Organizations-Reputation.html
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Drive Excellence
With Nasdaq Governance Solutions

Board Portal
Technology

Board
Engagement Experts

ESG Reporting &
Data Management

Nasdaq
Boardvantage®

Board & CEO
Evaluations

Nasdaq
OneReport

Our trusted technology solutions, consulting resources, expert insights, and award-winning service
can help you drive excellence and advance your organization’s governance practices.

Contact Nasdaq Governance Solutions to learn more.
CorporateSolutions@nasdaq.com
@NasdaqCorpGov
Nasdaq Governance Solutions
www.nasdaq.com
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The circle of life
I had a sense of the importance of governance professionals through
my experience with working with legal, risk and compliance officers
but I have since also learnt exactly how important company secretaries
are in the workplace and these stakeholders are instrumental in
ensuring that companies adhere to good corporate governance
and apply these principles to their integrated reporting.

Deborah Duncan
Marketing and Membership
Manager

As we come full circle and near the end of the year, the lyrics of The

encountering the problems we are experiencing today. I had a sense of

Circle of Life, The Lion King resonate in my mind. Companies have to

the importance of governance professionals through my experience with

account for how business has been conducted and their preparedness

working with legal, risk and compliance officers but I have since also

for the eventualities that they faced during the difficult Covid-19

learnt exactly how important company secretaries are in the workplace

lockdown and manage the subsequent impact.

and these stakeholders are instrumental in ensuring that companies

A previous supervisor once questioned what I knew about corporate
governance; why corporate governance was on my list of KPIs and the
relevance of it to my role in marketing and went on to dismiss it as
irrelevant. I was fortunate to have attended the Gordon Institute of
Business Science Leading Women course and even though the life
coach advised that one should have a five-year life plan we know that
life doesn’t always pan out that way and you can’t always predict where

adhere to good corporate governance and apply these principles to
their integrated reporting. Prior to working at CGISA my awareness of
company secretaries related to a name at the bottom of a company
letterhead and I think this may be true for many employees. So company
secretaries need to create awareness of their role within a company.
CGISA is helping to achieve this and both Marketing and Human
Resources departments within a company can assist in this role too.

life will take you or the challenges you will face. Well, as life would have

When sending out an emailer recently with regards to our CGISA/JSE

it and in a true twist of irony life led me to work at The Chartered

Virtual Integrated Reporting Awards 2020 event, I realised that there is

Governance Institute of Southern Africa (“CGISA”) where I have learnt

inter-connectedness between the three Ps mentioned by Veronica

just how wrong this supervisor was and exactly how important corporate

Poole in terms of integrated reporting and the four Ps of marketing

governance is. If every department within a company had corporate

namely Product, Price, Place and Promotion, which has been expanded

governance as a Key Performance Indicator (“KPI”), we would not be

to include the key players of an organisation, its Personnel. “’Not
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The circle of life (continued)

everything that counts can be counted, and not everything that can be

Those of you who have worked at large corporates will know that

counted counts’ (Einstein). What does count, in the modern world, for a

departments within an organisation are inter-connected and similarly in

company today? According to the integrated reporting principles, it’s a

life we are all inter-connected so “never take more than you give” and

number of things, but to me they’re common sense. They talk about

the phrase “Hakuna-matata” will not be just a “passing craze”. I’m

people, planet and profit – the three Ps that the world’s been talking

excited to learn my next lessons in life and my only hope is that the

about for a while. They talk about brand, reputation, and know-how.

proverbial Mufasa’s prevail over the notorious Scars in the quest for a

They talk about the use of property, plant and equipment (PP&E) and the

better world so that we are not relegated to a barren wasteland.

infrastructure or deployment of those assets that the business has a
stewardship role against. And it talks about relationships”1.
1. Veronica Poole, Partner, National Head of Corporate Reporting, Deloitte, UK
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Meet our members
I strongly believe that it should be mandatory for board members of
all companies as well as company secretaries to possess a CGISA
qualification. This would significantly improve the state of good
governance in organisations.

Advocate Nangamso
Mngoma, FCG, Director,
Cooperative Governance and
Traditional Affairs, Eastern
Cape Provincial Department

Pathway to studying CGISA

I strongly believe that it should be mandatory for board members of all

My educational qualifications include:

companies as well as company secretaries to possess a CGISA

 BA Law and LLB degrees through the University of Fort Hare;

qualification. This would significantly improve the state of good

 Executive Development Programme with Nelson Mandela University

governance in organisations.

– Business School (“NMMU”); and
 Legislative Drafting with the University of Johannesburg (“UJ”).
CGISA qualification
The course compliments my legal background and provides requisite
and robust skills, especially in the public sector where there are
perceived governance challenges. The course has expanded my skills
and understanding of governance issues and contributes intensively in
terms of institutional operations.

I have extensive leadership experience in Government in various
positions. I am currently working for the Eastern Cape Provincial
Department of Cooperative Governance and Traditional Affairs, as a
Director for Traditional Leadership Research, Policy and Legislation
Development. My current job involves the following:
 Overseeing governance matters in the operations of the Directorate
under my supervision;

This qualification is pitched at the appropriate level for all professionals
with a desire to contribute effectively to organisational performance.
Also, there is no doubt that the course content is relevant and appropriate
for the South African context including both the public and private

 Influencing governance matters at senior management level across
the COGTA – EC;
 
Managing the development/review of polices and drafting/
amendment of legislation impacting on traditional leadership;
 Providing specialist advice on the interpretation of legislation;

sector.
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Meet our members (continued)

 Managing and co-ordinating the conducting of research programmes/

Views on the role of the chartered secretary or governance

projects which inform the policy directive of the department in respect

professional in today’s workplace

of traditional leadership institution and other aspects of the institution

The role of the chartered secretary or governance professional in the

with a bearing to municipalities;

work place can never be over emphasised, as it ensures that there is

 Providing strategic leadership and oversight on the development and
drafting of policies and legislation;

proper governance and accountability within the organisation or
institution.

 Regularly liaising with key and relevant stakeholders, including other
sector departments, on drafts and existing policies and legislations.
The things I enjoy most about my career and the greatest challenges on
a daily basis are that I derive satisfaction from engaging, interacting and
supporting different traditional councils and communities, especially
observing the meaningful impact towards social cohesion. My career
also provides me with the opportunity to empower and mentor others in
respect of legislative and governance issues. The main challenge is the

The availability of chartered secretaries and governance professionals in
the workplace assists in ensuring that proper systems are put in place to
provide guidance on the processes to be followed by employees.
Inspirational anecdotes
I forged a partnership with a fellow student that assisted with some of
the challenges of the course, particularly the Finance for Decisionmaking module.

lack of capacity in governance understanding at the level of end-users,

My determination and ambition forced me to persevere at the most

thereby compromising effectiveness of developed policies and

trying times.

legislation.

Leisure time
I enjoy reading non-fiction books, adventure, travelling and having
intellectual discussions on contemporary discourse.
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Be a true leader

Elevate
your status

A qualification that will enhance your career prospects –
that’s what you want.
A qualification that can help you become a leader
in corporate governance and ultimately make a real
difference.
Start the journey and become a chartered secretary
or chartered governance professional.
Visit www.chartsec.co.za and make it happen.
Formerly Chartered Secretaries Southern Africa
Tel: +27 11 551 4000 | Email: students@chartsec.co.za | www.chartsec.co.za
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Students in the spotlight

Good corporate governance is a vital tool in how organisations are
viewed in the market place today and governance professionals are key
in ensuring that organisations achieve sustainable development.
Macmillan Dzivakwi
Practising Attorney, Heynike
Inc

Pathway to studying CGISA

Career and work

I completed my primary and secondary education in Zimbabwe. After

I have been practising as an attorney, focusing on commercial and

completing my GCE Advanced Level studies, I then enrolled for an LLB

property law.

degree at the University of Fort Hare in 2004, which I completed in the
year 2007. I then served my articles of clerkship at Heynike Inc in
Johannesburg between 2009 and 2010. I was admitted as an attorney of
the High Court in June 2011 and as a conveyancer in March 2013.
CGISA qualification

My current job entails advising and assisting clients on numerous areas
of commercial/corporate law. I also focus on and do extensive work in
conveyancing, which includes processes from the establishment of
townships, to the registration of title deeds, to various entities or
persons.

I am studying the company secretarial route through CGISA with the aim
of joining a company secretarial practice or working in the corporate
sector.

I enjoy the challenges that practising law entails. I do not see challenges
as an obstacle but rather focus on the opportunities presented to gain
experience whilst resolving the matters and assisting clients at the same

I chose the qualification because of my desire since the second year of
my LLB studies to join and/or pursue a career as a company secretary. It
is my hope that during the process or once I have completed it, I get an
opportunity to work in this area in any particular organisation.

time.
Views on the role of the chartered secretary or governance
professional in today’s workplace
The chartered secretary or governance professional is a vital player in an

I would recommend it to those who would like to learn further, gain

organisation today. Today’s businesses are required to create value,

knowledge and challenge themselves to pursue this qualification,

which integrates risk and compliance management. Chartered

especially if they want to pursue a career in the corporate sector.

secretaries are therefore vital to ensuring that governing bodies and
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Students in the
spotlight (continued)

relevant stakeholders are advised accordingly to ensure compliance and
ethical conduct is evident at all times. Good corporate governance is a
vital tool in how organisations are viewed in the marketplace today and
chartered secretaries and governance professionals are key in ensuring
that organisations achieve sustainable development.

Mentor Donations – PBO NO 930010692
The Mentor Trust has been offering bursaries to our students for
the past 30 years. Marshall Murton, Past CGI International
President and Past CGISA President, was actively involved with
the Trust since its formation 30 years ago. The Trust relies on the

Inspirational anecdotes

benevolence of companies and members to assist those

Even if you don’t succeed at first try, try and try and try again. After all

disadvantaged students that would like to study for our

remember the worst answer you will get is a “no” a hundred times but
you only need one “yes” to make it happen.

qualification but simply cannot afford to do so.
It is our belief that by giving financial assistance in the form of a
bursary, we are adding a vital ingredient to a candidate’s academic

Leisure time
I enjoy spending time with my family, playing or taking walks with my
son. I eagerly await him growing up so that we can start going fishing as

success. Sars has granted us tax exemption status enabling us to
receive donations and we are able to issue certificates in this
regard. For enquiries email jenny@chartsec.co.za

Boys United!
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