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CEO’s message

Building on corporate governance as we go into the future

It is vital for company secretaries and governance
professionals to stand up for good governance.
Stephen Sadie
CEO, CSSA

We have a lot to be grateful for as CSSA. The pioneers who went before
us did some truly wonderful things. One of them was to introduce the
Annual Report Awards in 1956. HD Thomson was president that year. No
other body even thought of reporting awards. We were well ahead of our
time. We are fortunate to have inherited a professional body with strong
foundations. We are one of the oldest professional bodies in South Africa
as we celebrate 110 years in 2019. Yet we have come a long way since
the first Annual Report Awards in 1956 which was won by JL Hullet &
Sons. Sixty three years later and we are still going strong.

At this time, when, globally, businesses and investors are recognising the
need for a broader, integrated approach to creating value, the quality of
reports submitted to the IRA confirms that South Africa’s best integrated
reports are world leaders in integrated reporting, which is gratifying.

In 2013, the name was changed to the Integrated Reporting Awards
(IRA) to reflect the new focus on integrated reporting. Mervyn King, an
honorary member of CSSA, has played a sterling role as chairperson of
the International Integrated Reporting Council (IIRC). He has put South
Africa on the map in both integrated reporting and corporate governance.
It is fitting that we pay tribute to him as he assumes his new role as
chairman emeritus of both the IIRC and the King Committee.

The best way for organisations to become skilled at integrated reporting
is to be compared with and learn from their peers. There are ten
categories in these awards. We always compare apples with apples.
There is no point in comparing a small cap company to a top 40 company
or an NGO to a public-sector department. There has been a huge
increase in the quality of integrated reports over the past five years.

The IRA, which took place at Montecasino on Wednesday, November 14,
is an integral part of the CSSA’s commitment to promoting integrated
reporting and corporate governance in Southern Africa. Integrated
reporting and corporate governance go hand in hand as illustrated by
the King IV Report.
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The awards contribute to the integrated reporting learning process and
offer entrant companies an opportunity for peer-on-peer comparison
of their reports, which is important, because, although significant
strides have been made from a reporting perspective, the International
<IR> Framework is barely five years old.

A huge plus factor in the success of South Africa’s integrated reporting
development is the impact of the King III and King IV reports, which have
contributed to South African companies being among the global leaders
in the integrated reporting process, as well as the JSE being the first
stock exchange in the world to require listed companies to produce
integrated reports.
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CEO’s message

(continued)

Building on corporate governance as we go into the future

It is important to continue promoting good governance and transparent
reporting after the events of the last decade where we came very close
to going over the edge of the precipice. The Zondo Commission
continues to reveal on a daily basis the depths to which we plunged. The
business community has no choice but to raise the level of corporate
governance. In this regard, it is vital for company secretaries and
governance professionals to stand up for good governance.
The reputational risk for companies who engage in poor governance is
extremely short-sighted and eventually comes back to bite them. We
stand behind President Cyril Ramaphosa and Public Enterprises Minister
Pravin Gordhan in their sterling efforts to clean up governance. Everyone
needs to play their part in pulling us out of the abyss.
There was a positive increase in the number of entrants from the public
sector and State-owned companies which have begun to show an
improved commitment to transparent reporting and improved governance.
One of the key challenges is for companies to be more transparent on
both the positive and negative factors. Most people see through glowing
reports as not reflecting the reality on the ground.

Corporate governance no longer belongs only to company secretaries
but others such as legal counsel, risk managers and compliance officers,
and financial directors are becoming involved. That is why, internationally,
we have taken the initiative to create a second designation, the chartered
governance professional, to cater for this broader grouping.
We have many graduates with LLBs, BComs among other qualifications,
coming to CSSA to add an extra layer to their existing qualifications and
become fit-for-purpose in terms of the corporate governance role. We
are committed to building a strong professional body, aligned to our
international body, dedicated to improving corporate governance.
Corporate governance and integrated reporting are too important to
leave to chance.
I wish all of our colleagues and students a joyful festive season as you
spend quality time with your loved ones.
Kind regards
Stephen Sadie (MBA, M. Ed)
Chief Executive Officer

Simultaneously, there is a growing urgency in the field of corporate
governance and areas such as compliance and risk are becoming more
important for company secretaries and governance professionals.
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Events

Calendar of events

Dates

Events

4 February – 31 March 2019

Student Registrations, Exam Enrolment

4 February – 31 August 2019

Exemptions

1 April – 19 April 2019

Postponements

20 May – 24 May 2019

May Exams

20 May – 31 May 2019

Illness and Bereavement Postponements

5 July 2019

May Exam Release

5 July – 19 July 2019

Script Review

5 July – 19 July 2019

Individual Feedback Report

5 July – 31 August 2019

Student Registrations and Exam Enrolment

4 February – 31 August 2019

Exemptions

2 September – 20 September 2019

Postponements

26 – 27 September 2019

11th Premier Corporate Governance Conference

21 October – 25 October 2019

October Exams

21 November – 1 November 2019

Illness and Bereavement Postponements

6 December 2019

October Exam Release

6 December – 20 December 2019

Script Review and Individual Feedback Report

14 November 2019

CSSA | JSE Integrated Reporting Awards 2019
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(continued)

Bright future ahead for students of corporate governance

Surrounded by old oak trees, 240 guests attended the graduation
ceremony at the historic Wits Club on September 27 this year. With its
old-world charm, the setting was befitting of an organisation such as
CSSA with 109 years of history to its name.

As the sun set on yet another successful graduation year, graduates,
prizewinners and their families were invited to the Olives and Plates
restaurant where a delicious cocktail menu and drinks were served well
into the evening.

CSSA CEO Stephen Sadie welcomed guests and introduced
Sikkie Kajee as CSSA president, inviting him to say a few inspirational
words. Sadie followed with his address to graduates and their families,
remarking on the vibrant dress and atmosphere of excitement palpable
in the room.

Thanks go out to student and examination manager Sandy van Niekerk
for the arrangement of the graduation ceremony.
CSSA seeks to further the importance of the corporate governance
profession and its members which has become imperative with
corruption as prevalent as it is within society today.

Kajee and CSSA vice president Karen Robinson capped the new
graduates and congratulated prizewinners for their achievements.

Prize winners – October 2017

Prize winners – May 2018

Financial Accounting II

1st

Desiree Jansen van Rensburg

Financial Accounting I

1st
2nd

Cahley Van Deventer
Abraham Briers

Communication

1st
2nd
3rd

Samantha Preston
Janet Sailer
Ananda Fisch

Communication

1st
2nd
3rd

Andrea Botha
Candice O’Toole
Lebohang Mosikili

General Principles of
Commercial Law

1st

Deborah Turner

General Principles of
Commercial Law

1st

Ananda Fisch

2nd
3rd

Michelle Taylor-Dowson
Andrea Botha

Taxation

1st

Deborah Turner

Managing Information
Systems

1st

Remember Menyezwa

Management Accounting

1st

Tshepo Motlhabi

Strategic and Operations
Management

1st

Dikelei Qina

2nd
3rd

Sandile Sibanda
Lwandle Shamase

1st

Raymond Mamba

Management Accounting
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Bright future ahead for students of corporate governance

Prize winners – October 2017

6

(continued)

Prize winners – May 2018

Corporate Administration

1st
2nd
3rd
3rd

Yanga Ntantiso
Ann-Mare Du Plessis
Peter Mazunga
Magdeline Ramaboea

Corporate Administration

1st
2nd
2nd
3rd
3rd

Brandon Smith
Elma Jacobs
Kelly-Ann Rock
Nikki Willows
Sharon Ramoetlo

Corporate Financial
Management

1st

Lilian Pasara

Corporate Financial
Management

1st

Brandon Smith

2nd

John Manyumbu

2nd
3rd

Ann-Mare Du Plessis
Gladys Malila

Corporate Secretaryship

1st

Surita Vithal

1st
2nd
2nd
3rd
3rd

Nikki Willows
Anna Malan
Kedibone Molefi
Desiree Pillay
Santhurie Moodley

Corporate Governance

1st

Fortunate Mkosi

Public Sector Governance

1st
2nd

Peter Mazunga
Cassandra Mfana
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(continued)

Awarding graduates

October
2017
graduates

Rosery Chiliza

Tamara Glasl-Bartizal

Sandile Gumede

Charl Oosthuizen

May
2018
graduates
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(continued)

Celebrating graduates and prize winners

Oliver Nagaya, May 2018 finalist and family.

Cassandra Mfana, October 2018 finalist, 2nd in Public Sector Governance.

Graduates, prize Winners and guests.

Stephen Sadie, CSSA CEO.
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(continued)

Celebrating graduates and prize winners

Sikkie Kajee, CSSA President and Ann-Mare Du Plessis, May 2018 graduate,
1st in General Principles of Commercial Law and 1st in Taxation.

CSSA Directors, CEO and special guests.

Pascal Mashingaidze, October 2017 graduate and family.

Mike, Riana and Bertas Olckers, Kaitlyn Botha.
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Options are the best

Now you can choose to
follow a career you really want.

LAMB
FIS H

ARIAN
VEGET
VEGAN
G
BANTIN

Join us on

PALEO governance subjects.
Reach new heights with our range of corporate

Programme 1

Intro to Financial
Accounting

Communication

NQF 5

Programme 2
NQF 6

Programme 3
NQF 7

OOD
RAW F
FOODS
WHOLE
BIOTIC
MACRO

Managing
Information
Systems

Intro to
Law

Principles of
Business Law

Management
Principles

Advanced
Financial
Accounting

Advanced
Business Law

Intro to Corporate
Governance

Principles of
Corporate
Governance

Governance
Practitioner

Advanced
Corporate Governance

Telephone: +27 11 551 4000 Email: students@chartsec.co.za Website: www.chartsec.co.za
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(continued)

Integrated Reporting given accolades at the Governance Banquet

The Ballroom at Montecasino, elegantly decorated in gold and white,
was the venue for this year’s Integrated Reporting Awards banquet.
Hosted by CSSA, in partnership with the JSE, the awards evening was
held on November 14.

The audience were in awe of the long history provided by CSSA CEO

The intensive judging process which precedes the event offers
companies an opportunity for peer-to-peer comparison and attracts
entries from various categories of companies, including JSE categories
Top 40, Mid Cap, Small Cap and Fledgling/AltX. There are other
categories, including State-owned, Public Sector, Unlisted, NGOs/NPOs
and Regional. The judges noted an overall increase in the quality of
integrated reports in 2018.

proud of this partnership.

The judges encourage reporters to continue providing clear links
between the governance activities and the other elements in the
integrated report instead of disclosing governance as a standalone
section with tick-box disclosures.

– another long-standing partnership for CSSA worthy of accolade – also

Stephen Sadie, which highlighted the awards as the longest standing
reporting awards of its kind since 1956. It is also notable that the JSE has
been a co-host of the awards for the past 23 years and CSSA is extremely

Sadie announced the winners and merit awardees in each category. He
also relayed the judges’ comments for each category, which were well
received by the audience.
Redefine Properties came out on top, as the deserving overall winner
of the evening, during which Lukanyo Mnyanda, editor at Business Day
graced the stage.

The judges
Ronel Fourie | Convenor of judges, PwC associate director
Leigh Roberts | Leigh Roberts Consulting, CEO
Professor John Ford | Gordon Institute of Business Science
Joanne Matisonn | Accelerate Property Fund Ltd, company secretary
Pieter Conradie | The Albert Luthuli Centre for Responsible Leadership, University of Pretoria integrated reporting, programme director
Professor Warren Maroun | Wits School of Accountancy
Dr Nimrod Mbele | Knowledge Anchors Group, MD
Tsvetana Mateva | Auditor-General South Africa, business executive
Sabrina Paxton | CSSA, technical adviser
Corli le Roux | Independent specialist
Some reporters rose to the challenge and presented even better reports evidencing innovation. It is the judges experience that it is only possible
for organisations to innovate if integrated reporting is part of internal management reporting, and not only an annual year-end process.
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(continued)

Integrated Reporting given accolades at the Governance Banquet

It was inspiring listening to keynote speaker for the evening International

South Africa’s top comedy ventriloquist and double International Emmy

Integrated Reporting Council chairman emeritus Mervyn King giving his

nominated comedian Conrad Koch added his unique brand of humour to

address on “well rounded, honest corporate governance”. Along with his

the event. His most famous puppet, Chester Missing, delighted the

wealth of knowledge and experience, King, who is also Integrated

audience with how informed he was on corporate governance. Koch

Reporting Committee of South Africa chairperson, is very conscious of

took great delight in poking fun at Vusi Kabi of the Gordon Institute of

and has a vision for future-proofing the environment. King is very aware

Business Science and CSSA president Sikkie Kajee through his other

of the importance of environmental, social and governance (ESG) issues

puppet personas.

in developing a company’s business model and their impact on the six
capitals in the integrated reporting framework of the International

It was another star-studded awards evening, which CSSA hopes will

Integrated Reporting Council (IIRC), namely financial, human, intellectual,

elevate integrated reporting in Southern Africa.

manufactured, natural and social.

We encourage you to start working on your company’s report as early as

Ethical culture with effective leadership; adequate and effective controls

possible next year using the judges’ feedback as a guideline and also

with informed oversight; value creation in a sustainable manner; trust

take a look at the Integrated Reporting Committee of South Africa (IRC

and confidence by the community in which the company operates with

of SA) 2018 technical information paper titled “Achieving Balance in the

legitimate operations will ensure the future survival of companies and are

Integrated Report.” We look forward to many more new entries coming

the four outcomes of King IV.

through in 2019.

Stephen Sadie, CEO, CSSA announces the winners.
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(continued)

Integrated Reporting given accolades at the Governance Banquet

Lukanyo Mnyanda, Editor, Business Day addresses the audience.

Conrad Koch entertains the crowd.

A packed Montecasino ballroom.

Overall winner – Mervyn King, keynote speaker, presents the award to
Redefine Properties Ltd.
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(continued)

Integrated Reporting given accolades at the Governance Banquet

Top 40 winner – Gregory Prinsloo (left), Diligent, presents the award to
Truworths International Ltd.

Regional company winner – Robert Likhang (left), Senior Vice President,
CSSA, presents the award to Capricorn Investment Group Ltd.

Mid cap winner – Mark Alexander (left), Liberty Holdings, presents the award
to Exxaro Group Ltd.

Joint Small cap winner – Sharon Clarke, GIBS, presents the award to
ArcelorMittal SA Ltd.

Website
www.chartsec.co.za

Email
info@chartsec.co.za

Telephone
+27 11 551 4000

Join us on

e
n
i
-z

e

15

Chartered Secretaries Southern Africa Issue 3 | 2018

02

Events

(continued)

Integrated Reporting given accolades at the Governance Banquet

Joint Small cap winner – Sharon Clarke, GIBS, presents the award to Royal
Bafokeng Platinum Ltd.

State-owned companies winner – Sikkie Kajee presents the award to Airports
Company South Africa SOC Ltd.

Fledgling winner – Carol Crozier (left), JSE, presents the award to York
Timbers Holdings Ltd.

Public sector winner – Lukanyo Mnyanda (left), Business Day, presents the
award to Stellenbosch University.
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(continued)

Integrated Reporting given accolades at the Governance Banquet

Unlisted winner – Karen Robinson (left), Vice President, CSSA, presents the
award to Waco International Holdings (Pty) Ltd.

NGO/NPO winner – Sonia Giuricich (left), Board member, CSSA, presents the
award to National Sea Rescue Institute.

Nicky du Toit and Irene van Schalkwyk, Western Blood Transfusion Service.

Inge Mulder, Dorris Simpson and Siswezethu Futshane, Nitrogen for SANRAL.
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(continued)

Integrated Reporting given accolades at the Governance Banquet

Chris Joubert, Shuaib Parker, Ruan Rossouw, Caroline Shavhani and
Darren Chetty, Clover Industries Ltd.

Nadia Schoeman, Kumba Iron Ore and Ruan Schoeman.

Conrad Koch shows his versatility in creating humour.

Guests enjoying the entertainment.
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Integrated
Reporting
Awards

2018

14 November 2018
Montecasino
Fourways
Johannesburg

Overall winner
Redefine Properties Ltd
Top 40

Public Sector

Mid Cap

Unlisted

Winner: Truworths International Ltd
Merit: Nedbank Group Ltd

Winner: Stellenbosch University
Merit: Competition Tribunal of South Africa

Winner: Exxaro Group Ltd
Merit: Omnia Holdings Ltd

Winner: Waco International Holdings (Pty) Ltd
Merit: Ubank Ltd

Small Cap

Tied winners: ArcelorMittal South Africa Ltd and Royal Bafokeng
Platinum Ltd
Merit: AfroCentric Investment Corporation Ltd

Fledgling/AltX

NGO/NPO

Winner: National Sea Rescue Institute
Merit: Western Province Blood Transfusion Services

Regional Company

Winner: Capricorn Investment Group Ltd
Tied merit: The Royal Swaziland Sugar Corporation Ltd and
Wilderness Holdings Ltd

Winner: York Timbers Holdings Ltd
Merit: Hulamin Ltd

State-owned Company

Winner: Airports Company South Africa SOC Ltd
Merit: Sasria SOC Ltd
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From the Technical
Adviser’s desk
Public audit law gets a revamp

One cannot escape feeling a sense of hope that new legislation,
such as this amendment act, will foster greater financial
management in the public sector and will see irregular and
wasteful spending decrease significantly.
Sabrina Paxton

CSSA Technical Adviser

President Cyril Ramaphosa has signed the Public Audit Amendment Bill
into law. Once the regulations have been finalised, the law will come into
force, though it is not yet clear when this will be achieved. This
amendment is a huge step in creating more accountability in the public
sector and will hopefully serve as a deterrent to fruitless and wasteful
expenditure once enforced. Irregular expenditure has reached its
pinnacle with the Auditor-General (AG) reporting that wasteful
expenditure totalled 2.5 billion rand in 2017/2018 – a frightening statistic.1
In addition, a mere 25% of national and provincial departments had
unqualified audits in 2017 – 2018.2
The trend has been for officials to resign following allegations and
investigations against them, but this amendment will render this action
ineffective with the AG stating that “it doesn’t matter where you are, for
as long as it is identified and can be pointed to, the fact that it was during
the time you were the accounting officer… the trend of that transaction

1
2
3
4

19

will follow you wherever you’ve ended up after you leave the place where
this material irregularity was identified.” 3
Some of the powers that will be bestowed on the AG through this
amendment are the following.4 The AG will be in a position to recommend
binding remedial action to recover loss in the case of irregular
expenditure. Forensic and other forms of investigations can be initiated
by the AG, with such investigations being undertaken by relevant
authorities including the Hawks, the SAPS and the public protector. The
process of investigations would not end there, and would require the
relevant authority who is undertaking the investigation to report back to
parliament and to the AG with the outcome of the investigation.
The amendment will instill greater accountability in the public audit
sector, with the AG having the power to hold officers to account for
fruitless and wasteful expenditure. In addition, the AG would have the
jurisdiction to issue a debt certificate to accounting officers who do not

https://ewn.co.za/2018/11/22/makwetu-hopes-public-audit-act-be-implemented-to-crack-down-irregular-spending
http://www.702.co.za/articles/328073/unauthorised-government-expenditure-tops-r2-billion
https://www.businesslive.co.za/bd/national/2018-10-11-kimi-makwetu-decries-lack-of-consequences-for-wasteful-irregular-spending/
https://www.fin24.com/Economy/
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From the Technical
Adviser’s desk

(continued)

Public audit law gets a revamp

comply with the PFMA and the MFMA. Such accounting officers would
have the opportunity to make a case for themselves and to make
representations as to why such debt certificate issued by the AG should
be revoked. As stated earlier, resignation of such accounting officers
would not prevent action against them by the AG. Relevant public
officers will be held personally liable to pay back funds to the state on
the grounds of inadequate and weak financial management.
Once the President has made public the commencement date of the
amendment act, the AG will then have a period of 90 days to finalise the
regulations.5 Once the amendment act is enforced, it will not apply

retrospectively, meaning that the AG will not be able to enforce the
amendment act provisions against officials who have been responsible
for wasteful expenditure prior to the implementation of this amendment.6
It is refreshing to see how legislation is tackling fraud and corruption by
increasing accountability standards and personal liability. As we move
into 2019, one cannot escape feeling a sense of hope that new legislation,
such as this amendment act, will foster greater financial management in
the public sector and will see irregular and wasteful spending decrease
significantly.

 https://mg.co.za/article/2018-11-23-00-after-years-of-barking-the-ag-gets-teeth amendments-to-public-audit-act-turn-ag-from-chihuahua-topitbull-20180529
6
https://city-press.news24.com/News/ag-battles-the-looting-machine-warns-officials-to-change-their-ways-20181126
5

What are the current tangible benefits of membership?
 Weekly emails – continuously be updated with the latest
thinking in the profession
 Quarterly Ezine
 Quarterly Boardroom magazine
 
Discounts on conferences and CPD seminars
 
A guarantee to employers regarding the member’s
character, integrity and accountability
 
Adherence to a code of ethics and conduct
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 Up-to-date technical support with a monthly technical
newsletter
 
Networking opportunities
 
Access to Chartered Secretaries Placements should you
be in need of a job or career guidance
 
Commissioner of Oaths status for members that are in
good standing
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Meet our
members
Lack of leadership and integrity are the biggest challenges in most
organisations however as the Company Secretary, I should at all
times serve as an enabler to those in leadership.

Pertunia Mohlabi (FCIS), Company
Secretary, Rand Water

Pathway to studying CSSA

compliance with ethics management principles, the code of ethics and

My career as a Chartered Secretary started in 2000 just after I completed

other applicable policies and procedures. I also provide guidance and

my articles of clerkship. In 2001, I was admitted as an attorney of the

advisory to the board on matters of ethics and governance, provide

High Court and at that time I was employed at the National Housing
Finance Corporation as the Assistant Company Secretary and Legal
Advisor. In 2005, I joined Computershare SA and was employed for a
period of about five years, as the Company Secretary (for Computershare
and its subsidiaries) and from the legal side. I started as the Legal
Counsel in my third year and I was promoted to Executive Legal in 2009.

legislative updates to the board(s) and other governance structures,
facilitate board inductions (training and development) and board
evaluations. I also ensure that all protocol processes have been adhered
to in accordance with the governance frameworks, legislation and/or
applicable policies. I am the deputy information officer and also the
custodian of all records of Rand Water governance structures.

My qualifications are B.Proc, LLB, LLM and FCIS member.

When I wake up every day, I look forward to doing my work, it does not

Current employment

only deliver the service that I signed up for but to also go the extra mile,

I joined Rand Water as the Group Company Secretary and am still with

and impart the knowledge that I acquired through the 17 years of my

them to date.

career. I also train and mentor the team that rallies behind me and I am

Career and work

reaches the point where they have acquired enough experience to work

matter where. I have a passion for what I do and that enables me to not

delighted every time someone who I groomed from grassroots level,

I am the governance ambassador for my organisation, responsible for

independently, be appointed as company secretaries or are recognised

the secretarial functions of all Rand Water entities. I attend meetings,

for their skills and expertise in this profession no matter the level of

record minutes and/or resolutions of the board(s) and all governance

position. Therefore, I don’t just go to work and do my job, I serve with

structures of Rand Water. I am the ethics officer of Rand Water ensuring

a purpose.
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Meet our
members

(continued)

organisations. However, as the Company Secretary, I should at all times

My views on the role of the Company Secretary in
today’s workplace

serve as an enabler to those in leadership (particularly the Board and

The role of the Chartered Secretary is fundamental and will always play

Exco), in executing their fiduciary responsibilities by providing support

an important and bigger role in the governance processes in any

and resources, which will ultimately assist them to embrace ethical

organisation. The one biggest challenge Chartered Secretaries are

principles in decision making and show leadership in the execution of

facing is that it does not get the recognition it deserves in the work

their duties.

place, either because of lack of understanding of the role or ignorance

CSSA studies and qualification

of its importance in the organisation. Therefore, as Chartered Secretaries

I chose the CSSA qualification because it was aligned to my career goals

we have a duty to educate, change mind-sets, create awareness and be

and with the evolution of this profession, just having a legal background

heard and that can only be achieved by our diligence in advocating its

was no longer enough. The qualification is appropriate and in the right

importance, by giving our best when executing our tasks and showing

Lack of leadership and poor integrity are the biggest challenges in most

direction given the shift in this profession.

commitment in every way possible.

I just recently got admitted as a fellow member and it gives me great

Inspirational anecdotes

pleasure to be part of the prestigious professional body. The qualification

I encourage students to persevere in their studies and aim to have the

has amplified my knowledge base and career status, and also positioned

FCIS designation after your name as this demonstrates your proficiency,

me to achieve greater heights and afforded me individual recognition in

skills and commitment to the profession. It is also an internationally

the workplace.

recognised professional qualification.

The CSSA qualification advances career aspirations and it also affords

Leisure time

one more opportunities once you have acquired it. To be a great player

I read books, articles etc. and also do yoga/pilates. Those are my energy

and add value in this profession, the CSSA qualification is a must have.

boosters and they refresh my mind.
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Chartered
Secretaries
Placements

Let our specialist
recruitment team
assist in placing
company secretaries,
governance
professionals and
accountants.

For employers
With over 42 years’ experience in
the industry, whether you’re looking for a
company secretary, governance professional or
accountant for your business, our team is able to
appropriately match the right candidate for the role.

For candidates
If you’re a prospective candidate looking to further
your career, we have the clients to help you find an
opportunity at a company that’s right for you.

Contact
details
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Students in
the spotlight
The CSSA Course focuses on assisting students in identifying the
overall impact on a Company – any damages that can result in
the areas of legal, risk, compliance and reputation.

Ilhaam Abdullah, Corporate

Governance Assistant, Sanlam
Investments: Company Secretariat

Pathway to studying CSSA
I matriculated from Wynberg Girls High School in 2003 and started
studying at the University of Cape Town in 2004. I completed an
Undergraduate Degree in Business Science, specialising in Management
Studies and Law in 2008. In 2010 I completed a Post Graduate LLB
Degree at the University of Cape Town.
Thereafter I attended the School for Legal Practice at the University of
Cape Town in 2011. After having completed the 6 months course at the
School for Legal Practice, I successfully passed all 4 Attorney’s

While working at the Maitland Group I realised that I would like to further
my corporate secretarial career and I joined Sanlam Investments as a
Corporate Governance Assistant in January 2018.
At present I assist with the corporate secretarial responsibilities on a
number of the entities within the Sanlam Investments Cluster as well as
the Sanlam Corporate Cluster, managing the Boards, F&R Forums,
Exco’s and Manco’s.

Current employment

significantly to include the corporate secretarial responsibilities of

At present I am responsible for the meetings of certain Boards, F&R
Forums, Exco’s and Manco’s. I minute meetings and maintain the
statutory records of all the companies I administer or of which I am the
appointed Company Secretary. I advise on matters of Company Law
which are relevant to my responsibility as a Corporate Secretary and
guide the various Boards/Forums of their responsibilities in terms of
legislation, regulations, policies and guidelines. I am also the Company
Secretary of the Sanlam Investment Group Ethics Committee and
Sanlam Investment Group Transformation Committee. This entails
running with key initiatives to communicate the concept of what ethical
behaviour is and to create awareness around areas of transformation,

entities in other jurisdictions such as Cayman, Luxembourg and BVI.

diversity and inclusion within the work environment.

Admission Exams. I articled at De Klerk Van Gend Inc. from January
2012 to December 2013. After being admitted on 7 February 2014, I was
appointed as a Junior Associate at De Klerk van Gend Inc. I worked as
Junior Associate in the litigation department for over a year focusing on
Commercial Law, Labour Law and Family Law.
My career took a different direction when I joined the Maitland Group
South Africa (Pty) Ltd as a Corporate Client Services Administrator
focusing on administering the corporate secretarial work for the in-house
South African operations of Maitland Group. My portfolio grew
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Students in
the spotlight

(continued)

Career and work

beyond that to include focus on the implementation of best practice and

The most enjoyable part of my job is having insight of the overall strategy

the principles such as King IV.

of the business and being able to piece things together. I also enjoy
being engaged and learning from the key players within the business. I
like being exposed to the various areas of running a business including
HR, Operations, Finance, Compliance and Risk, and the fact that you
need to have an understanding of all these areas in order to effectively
do your job, makes my career rewarding. The greatest challenge is
keeping

abreast

of

changing

legislation

and

regulations

and

By exposing students to the various elements of a business and getting
them to think holistically about a situation assists students in identifying
what they should be doing to ensure that the businesses objectives are
met, without resulting in any damage to it due to non-compliance of any
of its key responsibilities; be it legislation, regulations, guidelines or
principles.

quickly to enforce any changes. Regular circulars from CSSA and other

My views on the role of the Company Secretary in
today’s workplace

professional bodies help significantly in this area.

The role of the Company Secretary as a strategic asset is integral to any

CSSA studies and qualification

organisation. A knowledgeable Company Secretary can ensure that an

communicating the impact it may have on key players so that they react

The CSSA qualification was the logical next step for me to gain further
insight and knowledge on the key responsibilities of a Company

organisation’s strategic objectives are met with limited or no
repercussions. An organisation runs with an element of accepted risk but

Secretary. The understanding that the role of a Company Secretary

it is in knowing what is acceptable and ensuring the business acts in the

within a Company is a strategic asset is of utmost importance for anyone

best way possible by mitigating or avoiding any negative impact.

to do this job effectively.

In the preceding months and years, poor governance processes of

Being able to have knowledge, of not only the law, but other aspects of

certain companies have resulted in many disastrous commercial failures,

the business such as HR and Finance processes is important in fulfilling

which could have been partly avoided through a strong and capable

the role of a Company Secretary; this is why the CSSA course is relevant.

Company Secretary driving the key principles of good corporate

The course touches on all areas of the business and does not limit

governance with the support of the Executive. It is imperative to ensure

knowledge to one specific area. It stresses the need to think about any

that company secretaries are not only knowledgeable about the position

given situation in various ways to understand the implications thereof on

but aim to continually educate themselves on commercial realities, the

the Company as a whole. Failing to adhere to legislation, regulations,

impact of Artificial Intelligence and Big Data and the strategic role they

policies and guidelines extends beyond being penalised for non-

play in advising the Board, Forums and Executive on how best to run the

compliance. The CSSA Course focuses on assisting students in

business and to avoid or mitigate any legal or reputational damage.

identifying the overall impact on a Company – any damages that can
result in the areas of legal, risk, compliance and reputation.

Inspirational anecdotes:
Gain the trust and support of the Board to effectively do your job; without

It is important to gain knowledge of the strategic areas within a business

that support your job becomes increasingly difficult as the actions of the

– the CSSA Course touches on the legislative requirements but extends

Executive would be contrary to the direction given.
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Students in
the spotlight

(continued)

Continue educating yourself on the changes taking place, not only

Leisure time

legislatively; keep abreast of politics and the market within which your

I enjoy baking speciality cakes – I attend any courses that help me better

business operates, so that you are always aware of how external forces

my skills as an amateur baker. I enjoy spending time with my family and

may impact your business and raise awareness on areas of particular

friends, and eating out at various eateries to enjoy good food and good

concern ahead of time, to become invaluable as a Company Secretary.

company. I enjoy kick-boxing at the gym or going to gym to unwind from
a stressful day at the office or just to get my endorphins going.

Why become a Chartered Secretary or Chartered Governance Professional?
 You’ll stand out from the competition with an enhanced professional identity – those with professional qualifications instantly stand
out to prospective employers.
 It gives instant recognition of your professional and academic achievement – being Chartered shows that you have reached a level of
academic achievement and professional experience.
 The qualification is recognised around the globe and CSSA members in good standing are welcome anywhere in the world should
they decide to emigrate.
 There is currently a shortage of qualified and experienced Chartered Secretaries and Chartered Governance Professionals, with
demand on the increase in light of the Companies Act and the King code. This means that members can command competitive
remuneration packages.
 If you are studying or starting out in your career, belonging to a professional body will give you a good head start and support structure.
 The benefits of belonging to a professional organisation can enhance your professional life and far outweigh the disadvantages of an
annual fee.
 CSSA is:
– A registered professional body with SAQA;
– A recognised controlling body for tax practitioners with SARS;
– An accredited quality assurance partner of QCTO;
– Represented on the King committee;
– Recognised by the CIPC for accounting officers;
– Recognised by the FSCA for financial advisors and compliance officers.
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Advert Sizes
Size

Dimensions

1 Advert

2 to 3 Adverts

4 Adverts

Size

Dimensions

1 Advert

2 to 3 Adverts

4 Adverts

Double Page Spread

420 mm (w) × 297 mm (h)

R11 900

R11 300

R10 700

420 mm (w) × 297 mm (h)
210 mm (w) × 297 mm (h)

R11 900
R7 700

R11 300
R7 300

R10 700
R6 900

Double Page Spread
Full Page

boardroom advertising rates – 2019
boardroom advertising rates – 2019

Full Page
Half Page

210 mm (w) × 297 mm (h)
180 mm (w) × 127.5 mm (h)

R7 700
R4 000

R7 300
R3 800

R6 900
R3 600

Half Page
Quarter Page

180 mm (w) × 127.5 mm (h)
180 mm (w) × 64 mm (h)

R4 000
R2 700

R3 800
R2 500

R3 600
R2 300

R2 700

R2 500

R2 300

Advert Sizes
Quarter Page

180 mm (w) × 64 mm (h)
All rates include VAT and exclude production charges.

Advert Sizes

Size VAT and exclude production charges.
Dimensions
1 Advert
2 to 3 Adverts
4 Adverts
All rates include
CSSA reserves the right to withhold any advertisement from publication and to cancel any advertisement order that has been accepted. CSSA
reserves the right to edit, revise
or to reject — even after acceptance for publication — any
advertisement deemed
to be untruthful or4 objectionable
Size
1 Advert
to 3 Adverts
Adverts
CSSA reserves the right to
withhold any advertisement Dimensions
from publication and to cancel
any advertisement2 order
that has been accepted.
CSSA
in subject
or wording, discriminatory,
offensive,
or unsuitable
for any otherR11
reason,
the300
advertisement has been
booked in
Doublematter
Page Spread
900 whether space for
R11
R10 700
420
mm
(w)
×
297
mm
(h)
reserves the right to edit, revise or to reject — even after acceptance for publication — any advertisement deemed to be untruthful or objectionable
advance or not.
in subject matter or
wording,
offensive,
or unsuitable
for any
whether
space for the
advertisement
has been
in
Double
Pagediscriminatory,
Spread
R11
900
R11
300
R10booked
700
420 mm
(w) × 297 mm
(h) other reason,
advance Full
or not.
Page
R7 700
R7 300
R6 900
210 mm (w) × 297 mm (h)

Annual subscription
for magazine
R260 (inclR7VAT)
for 2019
Full Page
700
R7 300
210 mm (w) × 297 mm (h)
Annual
subscription
for
magazine
R260
(incl
VAT)
for
2019
Half Page
R4 000
R3 800
180 mm (w) × 127.5 mm (h)
Half Page

Quarter Page
Quarter Page

180 mm (w) × 127.5 mm (h)

180 mm (w) × 64 mm (h)

R4 000

R2 700

180 mm (w) × 64 mm (h)

R3 800

R2 500

R2 700

R2 500

R6 900

R3 600
R3 600

R2 300
R2 300

All rates include VAT and exclude production charges.

All rates include VAT and exclude production charges.

CSSA reserves CSSA
the right
to withhold any advertisement from publication and to cancel any advertisement order that has been accepted. CSSA
reserves the right to withhold any advertisement from publication and to cancel any advertisement order that has been accepted. CSSA
reserves the right
to edit,therevise
oredit,
to reject
after
for publication
— any —
advertisement
deemed
to be
ororobjectionable
reserves
right to
revise—
or even
to reject
— acceptance
even after acceptance
for publication
any advertisement
deemed
to untruthful
be untruthful
objectionable
in subject matterin subject
or wording,
discriminatory,
offensive,
or
unsuitable
for
any
other
reason,
whether
space
for
the
advertisement
has
been
matter or wording, discriminatory, offensive, or unsuitable for any other reason, whether space for the advertisement has
beenbooked
booked in
in
advance or not.advance or not.

Annual subscription
for magazine
VAT)
2019
Annual subscription
for magazine
R260R260
(incl(incl
VAT)
forfor
2019

Circulation of 4 000
Circulation of 4 000
For more information email marketing@chartsec.co.za or call +27 11 551 4016
For more information email marketing@chartsec.co.za or call +27 11 551 4016
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